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The Equal Employment Opportunity Commission Web site (www.eeoc.gov).

Clark, Charles. "Sexual Harassment: Men and Women in Workplace Power Struggles." Washington, DC: 

Congressional Quarterly, Inc., 1991.
	
This is the website to look over what is legal in equal opportunity, and where to go and 

how long you should file a case. Title VII also makes it illegal to discriminate based on sex in 

pay and benefits. Therefore, someone who has an Equal Pay Act claim may also have a claim 

under Title VII.


*Discrimination Laundering: The Rise of Organizational Innocence and the Crisis of Equal 

Opportunity Law Paperback – November 14, 2016 

by Tristin K. Green (Author) 

This book will show how it is hard moving up the chain to get to the top in an all-male 

dominate job.  While moving up the chain it seems to be normal to be harassed or bullied to keep 

you from making your way.  Men sometimes think women can’t or shouldn’t do their jobs since 

we are the weaker sex and some try their hardest to get out of work.   


* Bottlenecks: A New Theory of Equal Opportunity Reprint Edition 

by Joseph Fishkin: Oxford university press 2014

Offers a view of how opportunities matter, in part, because they shape our preferences, 

ambitions, and values.

 *Karim, S, and Beardsley, K (2016) Equal Opportunity Peacekeeping: Women, Peace, and 

Security in Post-Conflict States (Oxford Studies in Gender and International Relations) 1st 

Edition Oxford university press 2017

Uses new cross-national data on female peacekeepers globally and sexual exploitation 

and abuse in peacekeeping missions



*England, P (1986) Households, Employment, and Gender: A Social, Economic, and Demographic 

View

 https://www.dss.gov.au/sites/default/files/documents/05_2012/eoww_act_consultation_rpt.pdf

Office for women Department of families, housing, community services and indigenous affairs

Review of Equal opportunity for women in the workplace act of 1999 consultation report. 

	This article will show how when they did studies in an Australian workplace what barriers had to 

be broken.  Also, how the Equal opportunity works within the framework of existing and proposed 

human rights and workplace-related legislation, policy and administration, with the view to maximizing 

complementarity and reducing overlap. 


*Burstein, P (1994) Equal Employment Opportunity: Labor Market Discrimination and Public Policy

http://www.huffingtonpost.com/news/workplace-equality/

Sen, R (2012) Workplace Equality, THE BLOG, 10/19/2012 

The Difference Between Equity and Binders Full of Anybody
 
	Even though it has been more than 50 years since the anti-discrimination law has been 

placed it is still a white man dominated workplace.  Which puts us women and anyone of another 

heritage in a bind.  This article will help me show how you can out grow your position at work or 

already be better than the position you are placed in due to the buddy system or the token rule.  

*England, P (1992) Comparable Worth: Theories and Evidence

 http://www.reliableplant.com/Read/29068/hire-right-fit-employees

Zmorenski, D, How to Hire Right-fit Employees 

	This is a website all employers should look at when they are hiring a new employee.  Or 

they should take a copy of the checklist to help with how they fit the person for their job.  Also it 

shows how to ask some questions to find out about their integrity and team working skills.  Since 

most jobs must be worked on by two or more people. 

